
 

 
 
 

M E M O R A N D U M I N S U P P O R T OF 
A. 0762 –Rosenthal/ S. 0838-Montgomery  

 
TO:         NYS Assembly 
DATE:    March 18, 2019 

 
SUBJECT:    AN ACT to amend the civil service law, in relation to implementing a 
                       state policy of setting salaries on the basis of equivalent value of work. 
 
 
The League of Women Voters of New York State strongly supports the above referenced 
legislation which provides that it shall be an unlawful employment practice for a public 
employer to discriminate between employees on the basis of sex by paying different wages for 
work of equivalent skill, effort and responsibility. 

 
Traditionally, job titles disproportionately held by women have been undervalued and have been paid less 
than comparable jobs with the same level of skill and responsibility. The tenets of A.0762 embody the 
notion that, regardless of their race, sex or national origin, public employees should be fully and fairly 
paid for the work required by their job titles. 

 
The provisions of A.0762 make it an unlawful discriminatory practice for any public employer in this 
state to discriminate between employees in its employ on the basis of race, sex or national origin , by 
compensating any employee in any occupation at a salary  or  rate less than the salary or rate at which 
other employees are compensated for positions or titles which have comparable worth as measured  by  
the  skill, effort and responsibility normally required in the performance of work and the conditions under 
which the work is normally performed. 

 
For more than 70 years, the primary tool used to compare job titles and establish equitable salaries has 
been the job evaluation system. The State of NY undertook a review of its job titles and made adjustments 
to eliminate gender bias in compensation in the 1980’s, and so did many other public employers. But 
some public employers still use different job evaluation systems for jobs where women predominate. 
These systems undervalue important skills and responsibilities. Using a gender neutral job evaluation 
system to assess all job title assures fair and consistent pay. Pay equity is just good personnel policy. 

 
Studies have shown that pay equity adjustments reduce poverty while alleviating race- and gender-based 
wage discrimination.  Across occupations, for women of color, pay equity adjustments would reduce the 
percentage of workers earning poverty-level wages for a family of 3 by nearly half (49%).   The 
comparable reduction for white women earning poverty level wages was 40%; for men of color, 37 %; 
and for white men 32 %.  Citations are available on request.  Pay equity is an important social/economic 
justice issue that deserves passage into law in NYS. 

 
For the above reasons, the League of Women Voters of New York State strongly urges your 
support of A0762. 
 


