
 

 

 

Women’s Issues 
 

Salary History Bill   

A.2040C (Crespo) / S.6737A (Carlucci) amends the executive law, in relation to prohibiting 

employers from seeking salary history from prospective employees. 

 

The League of Women Voters of New York State supports legislation that would prohibit 

employers from requiring potential employees to disclose their previous salary history. Forcing 

employee candidates to disclose their salary history unfairly targets women, minorities, and 

people with disabilities. This practice perpetuates instances of income disparity and unfairly 

targets those who have previously worked in lower income positions.  

[Has Passed in Assembly] 

 

The Reproductive Health Act  

A.1748 (Glick)/ S.2796 (Krueger) An act to amend the public health law, in relation to enacting 

the reproductive health act and revising existing provisions of law regarding abortion; to amend 

the penal law, the criminal procedure law, the county law and the judiciary law, in relation to 

abortion; to repeal certain provisions of the public health law relating to abortion; to repeal 

certain provisions of the education law relating to the sale of contraceptives; and to repeal certain 

provisions of the penal law relating to abortion. 

 

Would update New York laws by: 

 

1) Moving abortion out of criminal code and into health code, so that providers are not 

afraid of providing services; 

2) Ensuring that the health of the mother, not just her life, is a factor for access to abortion; 

3) Protecting a woman from being forced to carry a non-viable pregnancy to term; 

4) Updating the list of medical providers that can provide abortions so access is not 

diminished because of a lack of providers. 

 [Has Passed in Assembly] 

 

The Comprehensive Contraceptive Care Act  

A.1378 (Cahill)/ S.3668 (Bonacic) An act to amend the insurance law, the social services law, 

the education law and the public health law, in relation to requiring health insurance policies to 

include coverage of all FDA-approved contraceptive drugs, devices, and products, as well as 

voluntary sterilization procedures, contraceptive education and counseling, and related follow up 

services and prohibiting a health insurance policy from imposing any cost-sharing requirements 

or other restrictions or delays with respect to this coverage. 

 

Requires that insurance companies in New York State cover a wide range of contraception; 

including all FDA approved contraceptive drugs, devices, and products; and allow women to 

access 12 months of contraception at one time (instead of the 1-3 month allotments usually 

dispensed). 


